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Published policy statement 

1. The school has ensured that parents/carers are fully informed of the Anti Bullying Policy by communicating it
through the school rules, school prospectus, home-school agreements, newsletters and other channels normally
used.

2. The school has communicated the Anti Bullying Policy to all new and existing pupils through the school rules,
school prospectus, pupil notice board, newsletters, assemblies, and within the curriculum wherever relevant.

3. The school will seek to ensure that the policy and procedures are accessible to parents/carers and pupils by
providing these in appropriate languages and formats where available.

4. The school has communicated the Anti Bullying Policy to all permanent and temporary teaching and non-
teaching staff by providing copies of the policy, and through the staff training/induction programme.

5. The school will ensure that all staff are consulted regularly about the policy and its implementation.

6. The Anti Bullying Policy will be reviewed each year, and thoroughly audited and reviewed every two years.
Pupils, parents, staff and governors will be consulted about any proposed changes to the published policy.

Signed:                                                         Chair of Governors Date:  ________

Policy review date:                                             
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Rationale
Bullying is a key concern of parents, carers, children and young people and of those responsible for delivering 
services that support them. It has a major impact on the safety and well-being of children and young people. 
Schools are seeking to promote a pro-active and joined up approach to anti-bullying by developing an anti-
bullying policy that links the current best practice in place, and extends it in order to minimise bullying both in 
school and in the community.  

Bullying is relevant to all 5 Outcomes in Every Child Matters as for many children and young people the 
experience of being bullied is a significant barrier in achieving them.

Effective Anti- bullying work is a key element of the National Healthy Schools programme as an aspect of the 
“Emotional Health and Well-being” and is central to effective “Working together to safeguard Children” 2006

At Clifton Primary we believe that:

 All bullying is unacceptable irrespective of how it is delivered and what excuses are given to attempt to 
justify it

 No one deserves to be a victim of bullying 
 Everyone has the right to be treated with respect
 Victims of bullying are likely to have reduced self-worth and are more likely to experience health problems,

poor school attendance and under-achievement
 Children who bully will be held to account for their wrongdoing, but will need support to change their 

attitudes and behaviour; they will be treated in a supportive manner
 Bullying promotes poor models of behaviour for young people to imitate and thereby reduces the potential 

for all individuals to contribute positively
 Organisations that tolerate bullying are likely to be less effective

Therefore we believe, as members of Children and Young Peoples Department we all have a responsibility to 
respond promptly and effectively to all instances of bullying.

Definition of bullying
The Department for Children Schools and Families suite of documents entitled
‘Safe to Learn: Embedding Anti-Bullying work in schools 2007’ defines bullying as follows:

‘Behaviour by an individual or group, which is usually repeated over time, where an imbalance of power is
used to  intentionally hurt another individual or group either physically or emotionally.’ 

It is difficult to define when bullying has taken place other than by the impact on the child or young person, and it 
clearly involves power imbalances not just hurtful behaviour that is reciprocated.  
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Methods of Bullying
It can be:
 Physical – kicking, punching, spitting, any form of physical assault, damaging belongings, taking someone 

else’s property, or making people do something they don’t want to do.
 Verbal – name calling, mocking, taunting, spreading rumours, blackmail and threats.
 Indirect / Emotional – being unfriendly, exclusion, tormenting (e.g. hiding books), using threatening 

gestures / looks, making someone feel scared or uncomfortable.
 Racist – racial taunts, graffiti, gestures, name calling.
 Sexual – unwanted physical contact, comments of an unwelcome sexual nature, sexual assault.
 Homophobic – because of, or focussing on, the issue of sexual orientation.
 Cyber – harassment, alarm, distress or humiliation caused by use of internet and telephone technology e.g. 

texts, emails, websites.
 Disablist – bullying of children and young people with special educational needs and / or disabilities

It is important to realise that some acts of bullying will constitute a criminal offence and in these cases 
other organisations will need to be contacted e.g. the Police or Social Services

Effects of Bullying

Bullying can seriously damage a young person’s confidence and sense of self-worth, and they will often feel that 
they are at fault in some way. It can lead to serious and prolonged emotion al damage for an individual. Those 
who conduct the bullying or witness the bullying can also experience emotional harm, and the impact on parents 
and school staff can be significant. 

Safe To Learn - 2007

Possible indicators of bullying are disturbed sleep, bed-wetting, head and stomach aches, problems with 
concentration, changes in behaviour and attitude, truanting, bullying other children, damaged or missing clothes / 
money / property, asking for more money than usual or stealing money, eating disorders, and self harm or 
potential suicide.

Aims of the Policy

To ensure that all those connected with the school / setting understand what is meant by the term ‘bullying’ and 
are made aware that bullying behaviour will not be tolerated under any circumstances.

• To prevent and deal with any behaviour deemed as bullying
• To promote an ethos where bullying is regarded as unacceptable by everyone
• To ensure a safe and secure environment is created in which everyone is able to learn and work
 • To nurture the values of responsibility, duty and respect, both for oneself and others
• To provide a transparent, easily understood system for responding to
reported incidents of bullying
• To provide guidance on how bullying incidents should be recorded 
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Implementing the Policy and Preventative Strategies to maintain an ‘anti-
bullying’ ethos

 Assemblies
 Anti Bullying Topics
 PSHE lessons/ICT with specifics on cyber bullying
 Circle time
 Newsletters
 Display/posters
 High profile response to bullying
 School Council Meetings
 Induction Meetings
 School Prospectus
 Homework Diaries
 School Prospectus
 Thought Box
 Safety topics
 Parent information / workshops

Reporting and recording procedures : School Action
 All incidents are taken seriously and investigated as soon as possible
 The Headteacher and  Deputy Headteacher must be informed if parents/children/other adults report 

bullying to the class teacher.
 All incident details should be recorded in behaviour books then reported to parents and recorded in the 

Incident form.
 In some cases bullying can occur and is very obvious. This being the case then the victim and bully will 

be given time to discuss the incident(s). If further evidence is needed class teachers will carry out initial 
investigations with the support of other colleagues and monitor behaviour to gather evidence if so needed. 
If the Headteacher deems it necessary he/she will carry out the investigations.

 Once evidence gathered victim and bully involved will be given time to talk about the incident(s)
 Regular monitoring will take place, daily at first, as a check on the bully upon their behaviour. Reminders 

will be given regarding expected behaviour.
 Throughout, parents of both parties will be kept informed
 The no blame approach will be adopted in most cases. However, in some scenarios alternative strategies 

may be employed. Particularly if a child continues the behaviour.
 In the event of persistent bullying behaviour school will address the issue through its’ behaviour policy 

procedures and when necessary, procedures for exclusion
 Incidents of actual bullying are reported to the Governing Body in the Headteachers termly report.
 Incidents of Racial Bullying are reported to the Governing Body in the Headteachers termly report and to 

the Local Authority using the ‘Racist Incident Form’
 Homophobic Bullying incidents are recorded and appropriate actions taken – parents/SEAL/circle time.
 Inicdents of bullying away from the school are investigated and appropriate action taken 

(police/community members/parents involved) (DFE – Preventing and tacklIng bullying page 3)
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Procedures for dealing with reported incidents of bullying using the ‘No Blame Approach’
Step1 – Interview the Victim
When the adult finds out that bullying has happened, the victim is encouraged to say how this made him or her 
feel. The adult does not need to know every detail of the incident, but does need to find out who was involved.
Step2 – Convene a meeting with the people involved
The adult arranges to meet with the group of pupils who have been involved. This will include some by-standers 
and colluders who joined in but did not initiate any bullying.
Step3 –  Explain the problem
The adult tells them about the way the victim is feeling, but does not discuss the incident or allocate blame to the 
group.
Step4 – Share responsibility 
Without attributing blame, the adult states that she knows the group is responsible and can do something about it.
Step5 – Ask the group for their ideas
Each member of the group is encouraged to suggest a way in which could be helped to feel happier. The 
suggestions are recorded.
Step6 – Leave it up to them
The adult ends the meeting by passing the responsibility to the group to solve the problem. He/She arranges to 
meet them again to see how things are going.
Step7-Meet them again
About a week later the adult discusses with each pupil, including the victim, how things have been going. If there 
has not been a positive improvement, more suggestions are sought.

Outcomes to be achieved

The school strategy aims to:

 Enable children and young people to be safer from bullying

 Enable children and young people to feel safer from the threat of bullying

 Enable children and young people to report incidents of bullying with a confidence that they will be 
addressed

 Reduce the number of children and young people who bully others

 Minimise repeat incidents of bullying by effective intervention

 Improve our understanding of bullying in Salford in order to target intervention with support from LA 
where appropriate

 Increase understanding for parents/carers about what bullying is and how they can help to safeguard their 
children from bullying

 Ensure effective links to community cohesion  and to  the “Respect” agenda and to the issue of the bullying 
of adults
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Law and Guidance
There are a number of statutory requirements regarding the responsibilities of local authorities, schools / 
settings and governors in regard to preventing and managing bullying:

School Governing will

 Make, and from time to time review, a written statement of general principles to guide the headteacher in
determining measures to promote good behaviour (Inspections Act 2006)

 
 Consult the headteacher, other appropriate members of staff, parents and all other pupils in their schools (Ed

Act 2002)

 Promote the well-being of pupils in their schools (s10 Ed Act 2002)

 Exercise their functions with a view to safeguarding and promoting the welfare of pupils (s11 Ed Act 2002)

 Produce an Annual Profile answering the question “How do we make sure our pupils are healthy, safe and
well supported?” (s104 Ed Act 2005)

 Have a race equality policy; and assess and monitor the impact of their policies (including the race equality
policy) on pupils, staff and parents, with particular reference to the impact on pupils’ attainment (s71 Race
Relations Act 1976 amended by s 2 Race Relations (Amendment) Act 2000)

 Have  a disability equality scheme  and  make reasonable adjustments  to avoid placing disabled pupils at a
substantial disadvantage in comparison with pupils who are not disabled  (s49D Disability Discrimination
Act 1995 )

 Establish procedures for dealing with complaints about bullying, and all matters relating to the school, and
publicise these procedures (s 29 EA 2002)

Headteachers will:

 Determine the more detailed measures (rules, rewards, sanctions and behaviour management strategies) on
behaviour and discipline that form the school’s behaviour policy, acting in accordance with the governing
body’s statement of principles in so doing. (s89 Education and Inspections Act 2006) The policy determined
by the Headteacher must include measures to be taken with a view to “encouraging good behaviour and
respect for others on the part of pupils and, in particular, preventing all forms of bullying among pupils.”

 Publicise the measures in the behaviour policy and draw them to the attention of pupils, parents and staff at
least once a year

 Determine and ensure the implementation of a policy for the pastoral care of the pupils (School Teacher’s
Pay and Conditions Doc 2006 63.13)

 Ensure the  maintenance  of good order and discipline at  all  times during the school day (including the
midday break) when pupils are present on the school premises or elsewhere (STPCD 63.14.2). Headteachers
are empowered, to such extent as is reasonable, to regulate the behaviour of pupils off the school site – 2010
Equality act.

Teachers will:
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 Promote  the  general  progress  and well-being  of  individual  pupils  and of  any class  or  group of  pupils
assigned to them (STPCD 76.2.1)

  All staff must apply the school rewards and sanctions .
Safe To Learn Chapter 2

Bullying outside the school premises

The law now empowers head teachers, to such extent as is reasonable, to regulate the behavior of pupils when
they are off school site (which is particularly pertinent to regulating cyberbullying), and empowers members of
staff to impose disciplinary penalties for inappropriate behavior.

Safe To Learn Executive Summary.

Key Considerations for the policy:
 Development of a system of data collection and analysis in relation to reported incidents of bullying in 

school

 Ensuring that the prevention of bullying within school is robust

 Provision of clear policies and training to support staff in identifying and addressing bullying

 Ensuring that support for victims and the management of bullying is effective and that children and young 
people feel able to speak out if they experience bullying

 Addressing the needs of those who bully others in order to minimise both future bullying, and an escalation 
to other negative behaviours

 Addressing the needs of potentially marginalised groups who can be especially vulnerable to experiencing 
bullying e.g. those with a disability, or from a different ethnic background

Reference to other policies
 Behaviour Policy
 Equality and Diversity Policy
 Equal Opportunities Policy
 Health and Safety Policy
 PSHE / Citizenship Policy
 (School) Development Plan
 (School)Mission Statement
 Teaching and learning Policy
 Internet use policy
 Safeguarding Policy
 Equality act 2010.

The Anti Bullying Charter principles mean:

For learners who experience bullying that:
 They are heard
 They know how to report bullying and get help
 They are confident in the school’s ability to deal with the bullying
 Steps are taken to help them feel safe again
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 They are helped to rebuild confidence and resilience
 They know how they can get support from others.

For learners who engage in bullying behaviour:
 Sanctions and learning programmes hold them to account for their behaviour and help them to face up to the

harm they have caused
 They learn  to  behave in  ways  which  do not  cause  harm in  future,  because  they  have  developed  their

emotional skills and knowledge
 They learn how they can take steps to repair the harm they have caused.

For schools:
 The whole school community is clear about the anti-bullying stance the school takes
 Learners, as well as staff and other members of the school, are fully engaged in developing and reviewing 

anti-bullying work in the school
 Occurrences are recorded and audited, anti-bullying work is monitored, and every chance is taken to 

celebrate success
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Clifton Primary School
Parents’ Pocket Policies

Anti Bullying / Behaviour

Rationale
We aim to ensure every child works in a supportive environment with clear guidance and without fear of
being bullied.

Behaviour

Most children are well behaved most of the time at Clifton Primary School.  Children have positive 
relationships and follow the agreed promises.

Whole school strategies
 Use of circle time. (During circle time children discuss issues and celebrate positive behaviours).
 School promises are agreed each year and displayed in each class and in communal areas.
 Merit awards promote good behaviour.  Merit assemblies promote achievement and a communal

spirit.
 Thought boxes are available for each child to use in every classroom.
 Good behaviour is promoted through: merits, house points, stickers, end of term certificates, 

class rewards (marbles) play leader and midday awards.
 Safety topics (inc cyber bullying and friendships)

Sanctions system
In the event of unacceptable behaviour the following strategies are employed:

 Visual contact to act as a warning.
 Verbal reminder of our promises.
 Then teacher gives a verbal warning.
 Movement on the behaviour chart (see behaviour policy)
 If the verbal warning is not heeded the child’s name will be put in the behaviour book, which is 

seen by the school leadership every Friday.
 Six entries in the behaviour book in a half term will lead to a meeting with parents and the 

Headteacher.
 Twelve entries will lead to half a day’s exclusion.  Eighteen will lead to a full day’s exclusion.

If the behaviour is deemed serious enough then the school leadership/governors have the authority to 
sanction an immediate exclusion.
Bullying
Definition
‘Behaviour by an individual or group, usually repeated over time, that intentionally hurts another 
individual or group either physically or emotionally.’
Implimentation
The following steps are taken dealing with incidents:

 Any incident suspected or reported (including Homophobic/Cyber Bullying) will be investigated 
immediately by the member to whom it is reported. (In or outside school).

 A clear account of the incident will be reported to the Headteacher and filed in an ‘incident’ file.  
The Head Teacher will interview all concerned.  School Governors will be informed (names will 
be omitted) 

 The incident will continue to be monitored.  If it persists parents will be informed and punitive 
measures, in accordance with the behaviour policy, will be applied.

Following any incident both the victim and the perpetrator will be supported.

Mike Harding June 2014
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